
TOWN OF WESTPORT
REPRESENTATIVE TOWN MEETING

REPRESENTATIVE TOWN MEETING PACKET
OCTOBER 7, 2025 

07:30 PM



TOWN OF WESTPORT

REPRESENTATIVE TOWN MEETING AGENDA
OCTOBER 7, 2025 

07:30 PM

Call
All Representative Town Meeting members and inhabitants of the Town of Westport are hereby notified that a meeting of the
Representative Town Meeting members will be held at Town Hall, 110 Myrtle Ave. in the auditorium on Tuesday October 7, 2025, at 7:30
PM for the purposes listed below. If necessary, the meeting shall reconvene on Tuesday, October 16, 2025, to deal with any agenda
items not disposed of at the adjournment of the October 7, 2025, meeting.

Attachment: Resolutions.pdf

1. BOE Rentals & Reimbursements
To take such action as the meeting may determine, upon the recommendation of the Board of Finance and a request by the
Superintendent of Schools, in accordance with C.G.S. Section 10-222a, to approve an appropriation in the amount of $145,894.92 to the
2024-2025 Budget, BOE Rentals & Reimbursements Expenditure Account.

Attachment: _ 1 BOE - FY25 Rentals _ Reimbursements.pdf

Attachment: _ 1 RTM Finance Committee Report on BOE Reimbursements.pdf

2. Collective Bargaining Agreement- Town of Westport and the Westport Municipal Employee Union Local 1303-387, Council 4,
AFSCME, AFL-CIO
To take such action as the meeting may determine, to ratify and approve the Collective Bargaining Agreement between the Town of
Westport and the Westport Municipal Employee Union Local 1303-387, Council 4, AFSCME, AFL-CIO for the period July 1, 2025 through
June 30, 2028 and to appropriate the sum of ________ to the 2025-26 fiscal year budget.

Attachment: _ 2 WMEU Bargaining Contract Ending June 30_ 2025.pdf

Attachment: _ 2 Tentative Agreement Revised.pdf

Attachment: _ 2 Tentative Agreement Revised- Red line.docx

Attachment: _ 2 Summary of Contract Costs WMEU.pdf

Attachment: _ 2 RTM Employee Compensation Committee Report WMEU Agreement 2025.pdf
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RTM Meeting 
October 7, 2025 

 
 

R E S O L U T I O N S 
 

(1) 
 

RESOLVED: That upon the recommendation of the Board of Finance and a 
request by the Superintendent of Schools, in accordance with C.G.S. Section 10-
222a, the sum of $145,894.92 to the 2024-2025 Budget, BOE Rentals & 
Reimbursements Expenditure Account is hereby appropriated. 
 

 
(2) 

 
RESOLVED: That the Collective Bargaining Agreement between the Town of 
Westport and the Westport Municipal Employee Union Local 1303-387, Council 4, 
AFSCME, AFL-CIO for the period July 1, 2025 through June 30, 2028 is hereby 
ratified and approved, and the sum of $178,087 to the 2025-26 fiscal year budget 
is hereby appropriated. 
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Revenues Expenditure Expenditures Balance

Received Detail as of 06/30/25 to Town

Account 852

Outside Activities & School Use 155,894.92$       

Return of security deposit (Camp Gan) (10,000.00)$        

Payroll

BOE staff 43,808.39$    

FICA/Medicare 3,249.20$       

47,057.59$    47,057.59$         

Non Payroll Expenditures 98,837.33$         

TOTAL 145,894.92$       145,894.92$       -$               

Revenue & Expense Detail

Gross Revenue
Camp Gan Israel 92,000.00$             

Westport Church

Westport Academy of Dance 21,547.21$             

Westport Young Woman's League 19,887.21$             

All Other (Under $5,000) 22,460.50$             

155,894.92$           

Less: Return of security deposit (Camp Gan) (10,000.00)$            

Net Revenue 145,894.92$           

Expenditures

Payroll (including FICA/Med) 47,057.59$             

Electricity 98,837.33$             

145,894.92$           

WESTPORT PUBLIC SCHOOLS

RENTALS & REIMBURSEMENTS
as of June 30, 2025
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October 6, 2025 – RTM Finance Committee Meeting 
Via Zoom 
 
Agenda Item: To take such action as the meeting may determine, upon the 
recommendation of the Board of Finance and a request by the Superintendent of Schools, 
in accordance with C.G.S. Section 10-222a, to approve an appropriation in the amount of 
$145,894.92 to the 2024-2025 Budget, BOE Rentals & Reimbursements Expenditure 
Account.  
 
For Finance: 
 

• Seth Braunstein – Chair 
• Rachel Cohn 
• Nancy Kail 
• Mike Perry 

 
For the Town: 
 

• Elio Longo – Westport Public School’s CFO 

 
On Monday evening, October 6th the RTM Finance Committee met via zoom to discuss the 
BOE’s annual request to account for the rental income & reimbursements from the 
previous year.  
 
School’s CFO Elio Longo explained that each year the BOE is able to host certain 
organizations in school buildings during non-school times. These organizations pay rental 
income to the town for the use of these school buildings. Elio walked us through the 
sources of rental revenue which for the previous year totaled ~$156K on a gross basis and 
$146k net of a $10k security deposit that was returned to the largest organization (Camp 
Gan Israel).  Elio also detailed the expenses which the BOE incurs in hosting and 
maintaining these spaces for the renters, which were largely custodial and payroll related 
expenses and which amounted to ~$47k. As the math in the following spreadsheet depicts, 
netting the ~$47K of expenses against the ~$146k of revenues leaves a positive balance of 
~$98K and Elio further explained that it has been the custom of the town and the BOE to 
allow the BOE to retain this balance to offset annual electricity expenses for the BOE. This 
$98K is used to defray ~5% of the ~$2 million annual electricity cost incurred by the 
schools. 
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Elio also mentioned that the BOE had ~$470K of budget surplus from the previous year and 
that they requested $170K of this surplus be retained to be deposited into the BOE’s carry-
over account. Including this $170K, the carry-over account would be ~$1.3M or effectively 
1% of the previous year’s budget request. Elio also mentioned that by state statute, school 
carry-over accounts are not permitted to exceed 2% of the previous budget and that the 
Westport BOE has determined that they would not exceed the 1% threshold. 
 
For Finance, Seth Braunstein motioned and was seconded by Nancy Kail. While the 
Finance Committee lacked a quorum a vote was taken which was unanimously in favor of 
accepting the reimbursements, 4 – 0. 
 
Respectfully submitted by: 
Seth Braunstein, Chair of the RTM Finance Committee 
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Tentative Agreement 

between 

The Town of Westport 

and 

Council#4, AFSCME, AFL-CIO Local 1303-387 
Westport Municipal Employees’ Union 

August 22, 2025 

The Town of Westport and Council#4, AFSCME, AFL-CIO Local 1303-387, Westport 
Municipal Employees’ Union, hereby reach a Tentative Agreement on the terms of a successor 
agreement to commence July 1, 2025.  The negotiating committees for the Town and Union 
agree to recommend that the Tentative Agreement be ratified 

Proposal Description 
Town #1 Article II, §2 - MAINTENANCE OF MEMBERSHIP 

All employees covered by this Agreement, who are members of the UNION in good standing 
at the time this Agreement is executed and all employees who thereinafter voluntarily become 
members during the term of this Agreement, including any newly hired employees, will 
maintain their membership in the UNION for the duration of this Agreement by agreeing to 
pay regular monthly dues and other fees levied against all members, subject to employee’s 
right to resign from the UNION per UNION’s rules. Any new employee, at the end of his/her 
probationary period, may voluntarily, become a member of the UNION and pay the regular 
monthly dues and other fees levied against all members or pay the appropriate service fee. 
The UNION agrees to save the TOWN harmless for any loss, damage or expense arising from 
the application of any provision of this Article. 
 

Town #2 Article V, Section 6 – Medical Employee Contributions 
July 1, 2025: 16.5% 
July 1, 2026: 16.5% 
July 1, 2027: 17.0% 
 

Town #3 Article XVIII, Duration 
July 1, 2025 – June 30, 2028 
 

Union #1 Article V, Section 1, Wages 
• Effective and retroactive to 7/1/25 for all employees on the payroll as of the date of 

ratification add one dollar per hour ($1.00) to all salaries prior to the implementation of 
the July 1, 2025 GWI. All employees will also receive a GWI of 2.5% 

• Effective 7/1/26:   2.75% 
• Effective 7/1/27:   2.75% 

 
Union #3 Article VI, add Juneteenth 

 
Union #4 Article VI, 14 holidays, with 7 paid on December 1 
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Proposal Description 
Union #6 Article VIII, 5 days special leave for spouse or child 

 
Union #7 Article XV, Miscellaneous, Clothing Town Counter: 

• Add Assessor Technician  
• Increase to $425  
• Payable by Town check or Direct Deposit 
• Delete Civilian Dispatchers 

 
Union #8 Article XVIII, Town Counter: Agree as to notice by February 1 

 
Union #9 Schedule B – delete Civilian Dispatchers 
Union 
#10 

Schedule C –Sick Leave Award 

Effective July 1 of each fiscal year, employees shall be eligible for an award bonus if he/she has 
achieved the years of service, sick leave accrual and maximum sick leave usage as shown below: 

REQUIRED Sick Leave Used 
(July 1 - June 30)  Award** Years of Service Accrued Sick Leave 

5 to 9 years 30 days 
" 
" 

-0- 
 
 

4 or fewer days 
5 or fewer days 
6 or fewer days 

      0 

 $150 
$140 
$130 
$100 

     
10 to 14 years 50 days 

" 
" 

-0- 
 

4 or fewer days 
5 or fewer days 
6 or fewer days 

      0 

 $250 
$225 
$200 
$150 

     15 to 20 or more 
years 

 

75 days 
" 
" 

-0- 
 

4 or fewer days 
5 or fewer days 
6 or fewer days 

      0 

 $350 
$330 
$275 
$200 

     
20 or more years 120 days 

" 
" 

-0- 
 

4 or fewer days 
5 or fewer days 
6 or fewer days 

      0 

 $450 
$400 
$350 
$250 

 

*An additional $50 bonus shall be awarded to an employee with the required sick leave accrual 
who has used no sick leave in the Fiscal Year. 

**Awards will be disbursed in a lump sum in the first pay period of December in the fiscal year 
following the year in which it was earned. Such awards shall not be included in calculations for 
pension purposes. Service shall be calculated as of the July 1st in the Fiscal year in which sick 
leave usage is calculated (i.e.7/1/2001 for eligibility in Fiscal Year 2001/02). 
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For the Town     For the Union 
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The following attachment is not a PDF, so a link to the native file format is being provided instead:

_ 2 Tentative Agreement Revised- Red line.docx (LINK)

Representative Town Meeting - PACKET - (Page 36 of 38) Page 1 of 1 General Attachment: _ 2 Tent ... ement Revised- Red line.docx (Page 1 of 1)

http://play.champds.com/ATT/westportct/2025-09/342cf5a0bfff5a464d35ea462efbae86adf8279b.docx


^ Back to Agenda ^ General Attachment: _ 2 Summary of Contract Costs WMEU.pdf

1
2
3
4

5
6
7
8
9

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33

F G H I J K L M N O P Q

WMEU Local 1303-387 2025-26 2025-26 2026-27 2027-28
Cumulative 

Cost
Summary of Contract Changes
$1.00 Increase in Each Union Members Hourly Pay (One Time Adjustment) $1.00
Number of Hours 75,919.84   

Salary Increases 2.30% 2.50% 2.75% 2.75% 10.97%

Financial Impact: Costs Base Cost
Salary Increase  (Wages Only) 3,304,588 75,920 84,513 95,288 97,495 353,216
Overtime (1,528 Hours) 75,000 1,528 1,913 2,157 2,216 7,814

Total Increase 3,379,588 77,447 86,426 97,445 99,711 361,030

FICA 49,004 1,123 1,253 1,413 1,446 5,235
Social Security 209,534 4,802 5,358 6,042 6,182 22,384
Workers Comp $.52/100 17,574 403 449 507 518 1,877
401(k) and Defined Contribution 70,650 0 -                -                -                0
Cothing Allowance $25.00 Increase 3,600 225               225               225               675
Productivity Increase $50.00 3,395 600               600               600               1,800
Health Insurance EE Contrib. Increase 164,967 (5,155) (5,155)
Benefit Costs 518,724 6,327 7,886 8,786 3,816 26,816

Overall Cost 3,898,312 83,775 94,312 106,231 103,528 387,846

Percentage Increase 2.15% 2.42% 2.73% 2.66% 9.95%

Amount of Appropriation Request 83,775 94,312

Total Appropriation Request 178,087$   
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RTM Employee Compensation and Finance Committees Joint Report – October  6, 2025 
 
Re:  Collective Bargaining Agreement between the Town of Westport, CT and Council #4 AFSCME, AFL-CIO, 
Local 1303-387, Westport Municipal Employees’ Union for the period of July 1, 2025 to June 30, 2028. 
 
Meeting was held on October 6, 2025 via Zoom at 7:30 PM. 

 
Attendees: 
EE Compensation: Louis Mall, Chair, Candace Banks. Jimmy Izzo, Nancy Kail, , Michael Perry, Julie  Whamond.  
Absent: Jay Keenan, Don O’Day, Alma Sarelli. 
Finance:  Seth Braunstein, Chair, Rachel Cohn, Nancy Kail, Michael Perry.  Absent: Ari Benmosche, Noah 
Hammond, Pam Kopack, Melissa Levy, Don O’Day. 
 
Others in attendance: Attorney Chris Hodgson, Berchem Moses PC, Director of Finance Gary Conrad, 
Controller Shelia Carey, and Union Representative Liz Lyons. 
 
Alma Sarelli served as RTM observer to the negotiations on behalf of the RTM along with Gary Conrad, 
Candace Holley, and Attorney Chris Hodgson for the Town. 
 
Discussion: Attorney Chris Hodgson presented the highlights of the 3-year agreement. There are 43 
employees covered by this union.  They voted to approve. 
 
There were several work-related issues:  Changes were made to Sick Leave Award, added to the contract 
Juneteenth holiday. 
 
Financial details: 
Effective 7/1/25 added one dollar per hour to ALL salaries prior to 7/1/25 General Wage Increase (GWI). 
 
Wages and health care contributions calls for: 
EFFECTIVE WAGES EE Health Care contribution 
7/1/2025 2.50%   16.5% 
7/1/2026 2.75%   16.5% 
7/1/2027 2.75%   17.0% 
The total cost of the package over 3 years is estimated to be $387,846 for a total of 9.95% increase. 
 
Action: 
A motion was made and seconded to recommend to the RTM to approve the Collective Bargaining Agreement 
between the Town of Westport, CT and Council #4 AFSCME, AFL-CIO, Local 1303-387, Westport Municipal 
Employees’ Union for the period of July 1, 2025 to June 30, 2028 and an additional appropriation request of 
$178,087. 

EE Comp: the motion was made by Louis Mall, seconded by Candace Banks. The vote was 6-0-0.  Finance did 
not have a quorum but motion was made by Nancy Kail, seconded by Mike Perry. The vote was 4-0-0 to 
recommend to the RTM to approve. 
The meeting was adjourned at 8:00PM. 
 
Louis Mall,  D2 
EE Compensation Chair 
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